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Impact factor 

  

E’ l’indicatore bibliometrico più conosciuto. Viene pubblicato dall'editore ISI-Thomson sulla base della banca dati Web of Science e misura 

la frequenza con cui un articolo pubblicato su una rivista viene citato da altre riviste in un arco di tempo determinato (i due anni successivi 

alla sua uscita). Questa misura viene utilizzata come valutazione approssimativa dell’importanza di una rivista a confronto con le  altre dello 

stesso settore: più è alto l’impact factor più la rivista risulta autorevole. Gli impact factor di ciascuna rivista sono consultabili al 

sito: Journal of Citation Reports (JCR). 

 

 

 

H-index 

La misurazione e la valutazione della ricerca non sono svolte solo sulle riviste, ma anche sulla produzione scientifica di ogni singolo 

ricercatore, utilizzando sempre lo strumento della ricerca per citazioni. 

Per la valutazione delle pubblicazioni di ogni ricercatore, è recente l’introduzione dell' H-index. 

  

Si tratta di una misura del volume citazionale dell’intera carriera di un ricercatore presentato nel 2005 da Jorge E. Hirsch della University of 

California di San Diego. Il calcolo di questo indice viene eseguito in base alla distribuzione delle citazioni che le pubblicazioni di un 

ricercatore ricevono. L'indice è strutturato per verificare con non solo la produzione, ma anche l'influenza di uno scienziato, distinguendolo 

da chi avesse pubblicato molti articoli ma di scarso interesse. Inoltre l'indice non è troppo influenzato da singoli articoli di grande 

successo. Un autore con H-Index =10 ha 10 pubblicazioni che sono state tutte citate almeno 10 volte. 

L'H-index personale di ciascun ricercatore può variare a seconda della banca dati bibliografica o del motore di ricerca su cui viene effettuata 

la ricerca e il calcolo delle citazioni. Ogni database ha infatti una copertura temporale differente e i dati inseriti sono suscettibili di errori 

legati all’omonimia e omografia dei vari autori. 

Gli strumenti di maggiore uso sono:  

 

Web of Science (accessibile solo agli utenti dell'Ateneo) 

Scopus (accessibile solo agli utenti dell'Ateneo) 

Google Scholar (accesso libero) 

Publish or Perish (programma gratuito) 

http://www.biblioteche.unibo.it 

http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://admin-apps.webofknowledge.com/JCR/JCR?wsid=N1tHqlkc1bM4vfhX4CE&ssid=&SID=N1tHqlkc1bM4vfhX4CE&SID=N1tHqlkc1bM4vfhX4CE
http://apps.isiknowledge.com/WOS_GeneralSearch_input.do?highlighted_tab=WOS&product=WOS&last_prod=WOS&SID=W13n7KaBF3fH91FD8hp&search_mode=GeneralSearch
http://www.isiknowledge.com/WOS
http://www.isiknowledge.com/WOS
http://www.isiknowledge.com/WOS
http://www.isiknowledge.com/WOS
http://www.scopus.com/
http://www.scopus.com/
http://scholar.google.it/
http://scholar.google.it/
http://scholar.google.it/
http://www.harzing.com/
http://www.harzing.com/
http://www.harzing.com/
http://www.harzing.com/


h-index of author X. Yz 
paper title citations Impact 

factor 

1 ABCD… 100 10 

2 EFGH… 50 1 

3 IJKL… 25 5 

4 MNOP… 10 7 

5 QRST… 5 6 

6 UVWX… 4 10 

7 YZ12… 3 3 

8 3456… 2 2 

9 7890.. 1 1 

10 1122… 0 5 

50 

h-index=5 

Total impact 
factor=50 



My h-graph (Scopus) 



My citations 





My h-index over the last 10 years… 



ORGANISATION 
 
VIA-Academy emerges as a 'bottom-up' organization that thrives on the synergistic and pro-active contribution of all its members. At the moment, the major contributors 
are: Mauro Degli Esposti (Faculty of Life Sciences), Silvia Massini (Manchester Business School) and Lucio Piccirillo (Astrophysics) all working at The University of Manchester. 
Luca Boscolo (Nottingham) and Paolo Missier (Manchester) are contributing their IT expertise to build this website, while Manuela Costanzo, member of the COMITES of 
Manchester coordinates the interface with the Italian community and its representatives, including the Consulate in Manchester. 
 
The initial structure ad functioning of the VIA network is described in the specific links contained in VIAWiki (predominantly in Italian). 
  
MISSION 
 
VIA-Academy is a virtual academic network to form a progressive avenue of communication between Italian scientists, scholars and professionals in UK and Europe. It is a non 
profit organization based on the spirit of the 9th article of the Italian Constitution:  
 
"La Repubblica promuove lo sviluppo della cultura e ricerca scientifica e tecnologica".  
 
In particular, VIA-Academy fosters the development and dissemination of scientific research and technology innovation between Italians emigrated abroad with the 
following aims: 
 
 
• promote the dissemination of scientific knowledge to the community of Italians living and working in UK; 
• catalyze the exchange of information and collaborations between themselves and the istitutions, agencies or companies which they represent; 
• facilitate the arrival and rapid integration of Italian students, academics and professionals in UK; 
• mentor undergraduate and postgraduate students coming to UK from Italy or speaking Italian to enhance their academic performance and career prospects; 
• help improving the scientific profile and international standing of Italian institutions and agencies like CNR and ENEA; 
• provide a reference model for academic and professional networks of Italians in Europe that can interface with Italian embassies and consulates; 
• embrace all areas of knowledge, scholarity and technology that may interest academic professionals as well as the community at large. 

 

http://www.via-academy.org/VIA
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Quasi 50…next year? 
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Fonte: Annuario Scienza e Società 2010, realizzato dal Centro di ricerca indipendente Observa-Science in Society  





. Tra i ricercatori italiani di ruolo, le donne sono il 30%;  
 
. Solo il 15% delle donne che lavorano negli istituti di 
istruzione superiore, il così detto livello ‘A’ ha raggiunto il 
livello accademico più alto. La partecipazione a commissioni 
decisionali e consigli gestionali, è tutt’oggi una prerogativa 
quasi esclusivamente maschile.  
 
. Le retribuzioni delle nostre ricercatrici oltre a essere tra le 
più basse d’Europa, sono nettamente inferiori rispetto a 
quelle dei colleghi di sesso opposto con una differenza del 
33,3%.  



Presidi di facoltà  

o 

Direttori Dipartimento  

Secondo il genere 



Promoting Gender equality in H2020 
and the ERA Specific Challenge 

• Promoting Gender equality in H2020 and the ERA Specific Challenge:  
• European research still suffers from persistent barriers and constraints to 

gender equality in the recruitment, advancement and mobility of 
scientists in the European scientific system, as well as the lack of women 
in decision-making and the unbalanced representation in the evaluation 
process of research projects. Statistical evidence suggests that research 
funding success rates are higher for male than for female researchers. The 
gender dimension also needs to be further integrated in research 
programmes and contents. The ERA Progress report 2014 indicates that 
there are wide disparities among Member States in their awareness and 
acknowledgement of direct and indirect gender discriminations in 
research systems as well as in the means they mobilise to overcome them. 
The challenge is to improve on all these points and advance towards 
completing the European Research Area in the field of gender equality in 
research and innovation.  



Promoting Gender equality in H2020 
and the ERA Specific Challenge 

• SwafS-02-2016: ERA-NET Cofund – Promoting Gender equality in H2020 and the ERA Specific Challenge: European research still suffers from persistent barriers and 
constraints to gender equality in the recruitment, advancement and mobility of scientists in the European scientific system, as well as the lack of women in decision-
making and the unbalanced representation in the evaluation process of research projects. Statistical evidence suggests that research funding success rates are higher for 
male than for female researchers. The gender dimension also needs to be further integrated in research programmes and contents. The ERA Progress report 2014 
indicates that there are wide disparities among Member States in their awareness and acknowledgement of direct and indirect gender discriminations in research systems 
as well as in the means they mobilise to overcome them. The challenge is to improve on all these points and advance towards completing the European Research Area in 
the field of gender equality in research and innovation. Scope: A first ERA-NET on gender equality in R&I policy called GENDER-NET was funded under FP7 for the period 
2013-2016. It helped mapping and analysing existing national and regional programmes and initiatives aiming at promoting gender equality through institutional change in 
research organisations, as well as the gender dimension in research contents and programmes. It also aimed at developing common indicators for the monitoring of 
gender equality policies, and identifying priority activities for strategic transnational cooperation. On the basis of the priorities identified by GENDER-NET, collaboration 
will be further supported between Member States and Associated Countries, their research programmes and their initiatives addressing the shared challenges described 
above. The ERA-NET Cofund action shall extend the partnership to other Member States and Associated Countries, and enlarge the mapping and analysis to these new 
partners. Moreover, HORIZON 2020 - Work Programme 2016 - 2017 Science with and for Society Part 16 - Page 12 of 65 joint assessments will be extended to the 
quantitative and qualitative analysis of gender differences and bias in access to research grants. The ERA-NET Cofund action shall help define and develop appropriate 
conditions for equal opportunities in research funding. The ERA-NET Cofund action will also launch, co-fund, and monitor strategic transnational cooperation/ actions in 
support of the implementation of the ERA objectives and based on the priorities identified by GENDER-NET, both from the angle of institutional change in research 
performing and funding organisations and in view of integrating the gender dimension in research programmes and contents. Priorities may include initiatives such as 
support to gender equality plans, and development of monitoring systems and of evaluation strategies. Monitoring arrangements, including indicators, shall be further 
developed and used. Proposals should pool the necessary financial resources from the participating national (or regional) research programmes with a view to 
implementing a joint call for proposals resulting in grants to third parties with EU co-funding, aiming at institutional change and integrating the gender dimension in 
research contents. Proposers are encouraged to include other joint activities including additional joint calls without EU co-funding. The Commission considers that 
proposals requesting a contribution from the EU of the order of EUR 5 million would allow this specific challenge to be addressed appropriately. Nonetheless, this does not 
preclude submission and selection of proposals requesting other amounts. This action allows for the provision of financial support to third parties in line with the 
conditions set out in Part K of the General Annexes. Expected Impact: The ERA-NET Cofound action is expected to strengthen the development of gender equality 
measures in research and innovation across the EU and consequently improve the overall research productivity. Through mutual learning, it will improve the 
implementation of research and innovation programmes and monitoring of gender equality policies. The ERA-NET Cofound action will help overcome the disparities 
among countries and implement appropriate conditions for equal opportunities in the research programmes of the participating countries. It will foster closer cooperation 
and greater pooling of resources between regional, national and EU-wide research programmes. By mobilising Member States and Associated Countries funding and 
scaling it up, it will contribute to the implementation of the gender priority of the ERA Roadmap. Type of Action: ERA-NET Cofund The conditions related to this topic are 
provided at the end of this call and in the General Annexes. HORIZON 2020 - Work Programme 2016 - 2017 Science with and for Society Part 16 - Page 13 of 65 SwafS-03-
2016-2017: Support to research organisations to implement gender equality plans Specific Challenge: Gender equality is a key priority of the European Research Area. The 
Communication "A Reinforced European Research Area: Partnership for Excellence and Growth" invites research performing organisations (RPOs), including Higher 
Education Institutions, as well as research funding organisations (RFOs) to take action to promote gender equality in R&I by implementing institutional changes relating to 
HR management, funding, decision-making and research programmes through Gender Equality Plans, with the following objectives : Removing barriers to the recruitment, 
retention and career progression of female researchers; • Addressing gender imbalances in decision making processes; • Strengthening the gender dimension in research 
programmes. Scope: The action provides support to RPOs and RFOs in order to implement Gender Equality Plans (GEPs) as "drivers" for systemic institutional changes. The 
proposed GEPs structure must address the following: • Conduct assessment / audit of procedures and practices, including relevant data on HR management, teaching and 
research activities, in order to identify gender bias at organisation level; • Implement effective strategies to address gender bias; this shall include actions such as family-
friendly policies (e.g. work schedule’s flexibility; parental leave; mobility, dual-career couples), gender planning and budgeting, training on gender equality in Human 
Resources (HR) management, the integration of gender dimension in research content and programmes and/or the inclusion of gender studies in Higher Education 
Institution curricula; • Set targets and monitor progress via indicators at organisation level. The proposals must include a first assessment of gender issues in each partner 
organisation. Based on this assessment, effective strategies will be designed to cover organisational features, people and processes, as well as potential impacts. The 
proposals shall also explain the planned GEPs in the context of existing national provisions (national legislation, specific incentives, possible barriers, etc) relating to gender 
equality in research. They shall explain how they will contribute to the achievement of the European Research Area (ERA) objectives on gender equality. The RPOs - 
including Higher Education Institutions- and RFOs, involved as partners in the consortium must be at a starting/initial stage in the setting-up of gender equality plans. The 
allocation of resources within the consortium shall focus on the implementation of GEPs in the partner organisations. If a limited number of other partners which are not 
implementing HORIZON 2020 - Work Programme 2016 - 2017 Science with and for Society Part 16 - Page 14 of 65 GEP's are part of the consortium, they shall explain their 
role and their specific contribution to the project in line with the text and requirements of the call. The proposals shall ensure the support from their highest management 
level and provide proof of their commitment in the implementation of GEPs. The role of the middle management in the implementation of the GEPs shall be explained. 
Participation of RFOs and professional associations in the consortium is recommended. The proposals shall include a methodology for impartially evaluating the progress 
made on gender equality plans throughout the duration of the project. The methodology for the evaluation should be thought as formative, helping the partners to adapt 
their GEP's as necessary. This activity could be dedicated to a specific partner organisation within the consortium with the appropriate expertise or it can be 
subcontracted. Specific work package and deliverable(s) should be introduced in the proposal. Project duration of at least 48 months is recommended. The Commission 
considers that proposals requesting a contribution from the EU of between EUR 1.5 million and 2.03 million would allow this specific challenge to be addressed 
appropriately. Nonetheless, this does not preclude submission and selection of proposals requesting other amounts. This action allows for the provision of financial 
support to third parties in line with the conditions set out in Part K of the General Annexes. Expected Impact: The proposed action will contribute to increase the number 
of RPOs and RFOs starting to implement gender equality plans pursuing the three objectives mentioned above under "specific challenge". In the medium to long term, 
activities will contribute to the achievement of ERA in particular by increasing the number of female researchers, improving their careers and mobility. The integration of 
the gender dimension in research programmes and content will contribute to the quality of research and the social value of innovations. Type of Action: Coordination and 
support action The conditions related to this topic are provided at the end of this call and in the General Annexes. 
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Quanti PI di genere femminile e maschile  
nei progetti per ricercatori senior vs ricercatori junior? 

PI senior (IG, 5 per mille) vs PI junior (MFAG, Start-up, Trideo) 
Progetti attivi (2013-15)  
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Come compiere un percorso  
di crescita (in salita?) 



Non aver paura di esprimere 
 le proprie idee 



Giocare secondo le proprie forze e 
strategie 

Le donne sanno essere multidisciplinari  

Multi-task 

Comunicazione 

“Cura” (Care) Mediazione 



Advancing Women's Leadership in 
Science: An Action Plan 

Women scientists in fields traditionally dominated by men need 

support, recognition and advancement into leadership roles in 

research as well as in administration, management and policy.  

 initiation of new recruitment and retention efforts  

assuring comparable salaries  

promoting effective mentoring systems  

improving working environments  

supporting career flexibility  

heightening women's visibility  

enhancing funding for women's research and professorships  

increasing accountability of institutions to ensure the 

recruitment, retention and promotion of women.  

These strategies will ensure that talented women are given 

opportunities to advance to positions of leadership 

 

 



Wanted: Women in research; Nat Neurosc. 2010, Vol 13, n. 3 

Careers and Recruitment, Nat Biotechn, 2011, Vol 29, n. 3 



Women scientists must speak out: Nature 2010, Vol. 468 

Career Development for Women Scientists in Asia: Neuron 2011, Vol 70 



Lavorare in squadra/fare“net(rete)” 
Costruire in amicizia 


